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Version Code (cBcs)

(20n5-16&Onwards)
(Fresh + Repeaters)

PERSONALITY DEVELOPM ENT

TimeAllowed:SHours ximum Marks :70

INSTRUCTIONS TO CANDIDATES

1. lmmediately after the commencement of the Examination, you should check that this
Booklet does not have any unprinted or torn or missing pages or iterns, etc. lf any
of the above defects is found, get it replaced by a Complere Question Booklet of the
available series.

2. Write clearly the Question Booklet Version Code A, B, C, D or E, in the appropriate
space provided for the purpose, in the OMR Answer Sheet,

3. Enter the name of the Subject, Reg. No.. Question Booklet version code and affix
Signature on the OMR sheet. As the answer sheets are designed to suit the Optical
Mark Reader (O.M.R.) system, special care should be taken to fill those items
accurately.

4. This Question Booklet contains 55 questions, Part - A contains 40 questions of
one mark each and Part - B contains 15 questions of two marks each. All questions
must be attempted. Each question contains four answers, among them one correct
answer should be selected and shade the corresponding option in the OMR sheet.

5. All the answers should be marked only on the OMR sheet provided and only with a
black or blue ink ball point pen. lf more than one circle is shaded / wrongly shaded /
half shaded for a given question no marks will be awarded.

6. Questions are in both English and Kannada. lf any confusion arises in the Kannada
version, please refer to the English version of the questions.

7. lmmediately after the final bell indicating the closure of the examination, stop making
any further markings in the OMR Answer Sheet" Be seated tillthe OMR Answer Sheet
is collected. After handing over the OtMR Answer Sheet to the lnvigilator you may
leave the examination hall.
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PART _ A

Choose the best option. Each question carries one mark.

"qgd., "o3>*oJrqe:oxr. de d{.Jr" z.od: eodddldooa&$d.

1. The term is a genera! term used to refer how someone thinks

about, evaluates or perceives own self.

a) Self-motivation

c) Self-actualisation

sM - 665

(40x1=40)

b) Self-desire

d) Self-concept

2.

ddd otEd zori oSoez^3$gd alPe.rrdndd *Dd:dcb erfraa dbiod
u{erueJ_esDiq: udiod r.od: -drq ddoand.

a) {o$o$edd b) -io$ouc:d c) {o$oaaiaeddm d) {-dode.rd

leadership style tends to centralise authority and make unilateral

decisions.

a) Cultural b) Autocratic c) Democratic d) Laissez-taire

acl,.tdod dreo$, eeadd$ndeoqedoiu: d$; addleo$ &eardddq
driddnqbr.dd.

a) saoir8d b) &do*oce6Eo c) $ro$Ub{ d) elerieso-deoe

3. ln which year LeFrannaois offered the definition for the significant self-

awareness ?

a) 1ee3 b) 1983 c) 1ee6 d) 1986

olDd ddrdO_eJdqdBrolrxn d$oadr {obo za{eri qa>,dddlOead& 2

a) 1993 b) 1983 c) 1996 d) 1986

4. Pareto's principle is better known as rule.

a)50-50 b)60-40 c)70-30 d)80-20
aardt^ioed d*ddl--- eobd: ood> ddoJrenrbdd.

a)50-50 b)60-40 c)70-90 d)80-20
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5. Behavioural theories of leadership mainly focuses on

a) Who effective leaders are
b) What characteristics effective leaders had

c) How to identify effective leaders
d) What effective leaders did

6iE o$dd- d dd r d cJ: I oa.oddd-: dr:$raa n

a) do#d:rco oao3rd& oJDdr
bi an o$d& oJ;Ed rbeoe-rd*eaddQ Aoopd$7
;i ;ffi;-. ffi;odi Jq,i,$+rsJdd,
;i ;#;d,rdr,t oro:r*'3, *"*dP
lnnovation is bbth concePtual and
a) Perpetual
c) Non existence

ufro-;,o$d.

b) Expensive
d) None of the above

oddo erRd.

o a

6.

de.:doil dooa
cJ q)

a) uod-.d

b) d>bo

JJ J.J.rt9o c^Ir\3.Jo3

c) eld,dOe.:
oi *i6s &S6;do ue.,-

7. Saha-asthitva means
a) Co-existence
c) Co-oPtion

id-er:,do aodd
a) id xedd
c) nd-uob*

Co-operation
Corporate identitY

b)
d)

b) i--ad
d) a*:o*d (radPrdeutr) &&sd

B. How are the messages sent through telex ?

a) Written letters

b) simultaneously the message is typed at the receiver

c) Through e-mail

d) None of these

dodedriddl riejq&rD e-:d deri ddcaien d:gd ?
a) o:Dd d$rldc
b) adaae.rdO-iodedddl oledddO-qd dndo nd

c) 'a-d:eef d:oe-ld

d)'ad)ddO-olnddo ere.:-
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9.

-5-

is an interpersonal skill training.
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a) Soft skill

c) lntermediate skill

a) Avoid meetings

c) Procrastination

d$c: Pdrd#oo naddridO-

a) iqJriddld.lFodcb

a) lntimidation

c) Self-promotion

b) Exemplification

d) Supplication

b) Hard skill

d) Basic skill

10.

uod: erodoafi eoJ: &de-r ddsiesCn nd.

a) qeb &de.r,

b) d{ Pde.r,

c) abt'rodd dode.r,

d) d:oeqiod flde.r,

is one of the tools of time management.

b) Planning each day effectively

d) Neglecting long term projects

r-ocb mddaond.

b) {gad domad:aocrrR Coead
c) Ddou 4{g
d) oeqsardQo$ o3oeasddd$ oergd:dld>

11. ln which type of self-representation technique, people advertise their

weaknesses or dependence on others as a means of achieving their goals ?

otad oeoo$ ioJro-rDaed do$dO-, dC ddScPure.rrridd:nerdam 'addd ube0d

erde.roudo$$"rborlddlriDQ-^Ddsadd;mn-g*ddnd:Ed?
a) aldod b) eddrd c) {oJ:o d*d d) g{rd

12.-aremeanttoinspire,instructandsetagoodexample.
a) Autocrats b) Bureaucrats c) Role models d) Dictators

dg8r, drozidri *qub erueodddofrnd.
a) dasorQroo b) eqaoorl+b c) mg dndorldc d) edo*d $d:
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leadership, a leader uses less institutional power and Iess13. ln
control while shifting authority to those who are being led.

a) Authoritative b) Servant c) Democratic d) Team

oao$dd,d{, oao$d$ da* sDoiAd didrq z;dicEd d)dl dad)
o"Jr.df tddrEb$qd.t*i,d>ourlerteQdEdd{aTnroii'"^oqs.-
a1 er{dra 

4 -o b) dedd c) dtodqbd.ara d) dod

14. The clearly stated goal looks at
a) What you want
c) How you will get it

b) When you want to get it
d) All of these

b) Memo
d) Announcement

turrJooderi xndod, iodedddc*,39del

c) zrobeoad> d) d,oedd

15,

16.

o a r dpn A ddd a:, d rb o o:n d; d d1 eld eio es-,'.,:dt d: ?

a) p#rt Xe?i*aq 1 b) eed erdQddoi:u z;cJ:rrmrl
ci pedt derl ddo]>leo d) 'add$e-t3{B

lf the trait theory of leadership were true, then all leaders would possess

a) Charisma b) The same traits c) Different traits d) Seven traits

nno$dd-d e.:deo x,oopddt paemRdd, aerc-oao$d& 
-- 

uQ doo6&eo.
ffi;t -""i"'-*"4-;iffi"Sr4gfu .l oaA rt r"*;rri+3 o1 asu d**eart*>

According to Hathaway, patients with high levels of anxiety may benefit most

from prior to their operation.
a) A clear account of what they are likely to experience
b) Sensory information
c) An unstructured discussion
d) Listening to soothing music

ood ddgraCnrzSddri

iodedan dD&g
bdaad io n eddob dedcdtd>

17. The technique used by the boss to inform a common message to all the workers

and staff
a) Notice
c) Advertisement

oa..d-e drcd, ddd erdod doood:d doenrldc
d$iu:Junn da1p $oinead ddcrud:dr.
a) erd& erdJdaild saddrid {{U
c) uiof,u3d daSr

b)
d)

dceoQaoorldc Aerr- ro0:rddc dcd.)

a) azSoEdd. bI aadddd,?,IJ,q)J
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18. ln the Ohio state studies,

sM - 665-7-

refers to how much mutualtrust exists

Consideration of limitations
lnitiating ideas

between employees and leaders.
a) Consideration of dignity
c) lnitiating structure

a) Earliest period
c) 17th century

a) d>ocd udp
c) 17de dddDd

Motivation is important for
a) Effective use of resources
c) lmproved corporate image

d.eddri d>$^ascAd.
;) noddoCIdd do6d:uao z^:vd

c) -;opod aafurd€[S zsgi

b) Middle ages
d) t gtn and 20th century

b)
d)

l-bCo i {.nr ?C crd,a 
.{u-aa,

dd{d dofir a*g;$p6b do?rilqd.
a) rPdd dorlmd
b) tuerlddldodrdiodd:
c) dzddc3>Qtgdop-a,:dcb
d) de.rdddQ*rydorP*dd)

19. Building a schedule includes
a) Attending classes and prioritising goals
b) Attending classes
c) Prioritising goals
d) Setting weekly and daily goals and prioritising them

:-:i: =sa 
jsoj:.J] pa:riodtd> z.drtooGd.

a) #rtsride-heribqdt& d:Q rborieri sd.d oed:dld>
Ul 3gl r,ir l:l I I: *v:, Ll- *
-t

o

;l S$lfhl$H**Sn*dldooaiodd d,*; erdiieri qr

wdorenddc abQ oao$dd dd:cd

Coexddddl odratd dd o$dl de_wdra: aocl>

b)
d)

drd" obrlrldc
1gie d)d) 2o5e d6dnd

Healthy industrial relations
All of the above

udo e {dd drro ora iouodrisb
d:eOd ae:o

21.
b)
d)

b)
d)

4d eed>dcf)

20. Aperson who managed large projects was termed as the entrepreneur in the
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22. "l will graduate knowing that I did my best".
a) Life-long goal b) Short-term goal

"&dJ d{q u*r$ai:lceb gpo:::d Croe-rd /r:
r$odrDnd ?
a) deaocdQot fuo b) eoadPo$ rbo

25.

llillllllililil rilil lllll illllll

What kind of goal is this ?
c) Long-term goal d) Secure goal
J-o
LIJ9ldoJ:ded " " .ad) cJEd oegoJ:

c) Ee6raoed rbo d) iodld dro

23. According to Bishop et al., what does mindfulness invoive ?

a) Learning to distract fronn stressfui thoughts
b) Using a mantra when stressed
c) Learning to identify and challenge worrisome thoughts
d) Self-reEulation of attention

Edaf ouf eref Caad, sadpdu add:- z"eJruEoaoeid ?

a) u{dd e:eroir:Srlecd rl$odd.2 uieSos": 66ri f,dolDd)C)
b) u3dmesarl d:od,deb z,:d-"odd>
ci ei-os:6Do erela-eCotd: rbd:.aiu: *:d: i;oer: dOE

Oi 4o:r.- eoJ:odread z^lri d*ddoxilCd-:"

24. A democratic particiPate leader
a) Seeks input but makes the final decision by oneself
b) Seeks input and shares the final decision
c) Makes final decision without input
d) Shares final decision without input

dzodaj:d de) zoride-^od -aobd
il qSrw*edJ4a:,, eosd: gecnrCdd?. *"1d, i-d: c>cql
ni edior erdj'(a:, eo.tsd: geCnreidf:H>a*:6o
ci "adiuY eo-*-eoed: nprdd& *.ndqs
Ji ;dirr' Cfr *r, eroei5 ipreiSqdo**nd:,qr
Path-goal model of leadershiB 

"vas 
introduced by

a) Martin Evans and Robe:r't h"t**s;* b) Fred Fielder
c) Robert House d) Whetton
oaoJ:dd-d aod-rioeef Cn*n dozSoe:ioaC.
a) dn#r o' ?Dqd:d: ocz- iI r- ;;tir 9) E*- i,E-
c) oluunr aDr d) aeuc

26. Which one of the following is not listed in the SMART acronym
a) Measurable b) Specific c) Adjustable Rewarded
di ddndd)dd0-o3rld)C SMART iosf, drDdde-dtgdroao- ?

oi p8rd, -

?

d)

a) d>dJ -)

c) dooescdd di orce"r d,ndercho
SPACE FOR ROUGH WORK
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2T. Ca:' Bogers created a theory implicating growth potential whose aim was to
-:sg rate congruently the

a, Beal self ; actual self
c I Actual self ; artificial self

and

b) Real self ; ideal self
d) ldeal self ; cognitive self

-5- Claexxrr $d;
: ; qed d dddrd ri o$ na d> d r d$4 dra ?siod x, en cddd1 dx,t d&.
a) &xaad {rooo' &xaad {oJro b) oo$er {o:ro' sddr {oso

erdliab{omR a*edoiod

d) caoJ:ef {o$o; uo${dca {oJroc) Draad {ro3ro' drdd {c;o
28. The first in managing one's stress effectively is to

a) Alter the situation b) Adapt to the stressor

c) ldentify the sources of stress d) Avoid unnecessary stress

uud t^ddd$ &drbi,:de dn doiJc$m R domDd>aaooJ> n&dd
d -0 

-4 ..

b) z,ddd. dnoodoe.
d) r:drld, z.$dd$"dq,r,

29, Determining the basic long term goals and objectives of an enterprise and

the adoption of courses of action and allocation of resources necessary for

carrying out these goals is known as

a) The operational level of a plan b) Strategy
c) Portfolio management d) Enterprise

a) do,qAgc:dl uden or:,t,

c) z.ddd d:oodddlrb&e,x

d:oe-rdod oesruae.rd rboddc d:Q erudrai:a lcodddl edroi,:dcb *dl 6r

rf:oddd1{rloduer erldramd doddgodd docd ** sdmd urC$dq
ood: ddoJrend:dd.
a) acJ:r*qd oSoead b) ac:rdo$
c) "aerrajc) (doeurrdoeoc:o e) cdrd# d) *4rb

a) Psychological need
c) Behavioural need

?^,%# c:, udOis3euaa car{ Unrlaa nd.

b) uwdqerld,
ol ;o*>#* eiur*u

30. is a specific area in which a person needs to change.
b) Developmental need

d) Social need

a) d>dr,d erdd,

c) ddrdcr errld,

SPACE FOR ROUGH WORK
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31. By goal setting one can

a) lmprove self confidence
c) Make friends

a) A standing plan
c) A single use plan

b) dPsDd
d) qroaaedoodd;

in preventing
c) Back pain d) Diabetes

b) An operational plan
d) A strategic plan

-10- 1ffilililtilililililtilIililltilil

b)
d)

Lose ability
All of the above

rbOoOQ edroi*:d ( rtoeer do.tpri") d>oe;d
a) erd ab ide ioqno:rdod,?rtdod) b) ;oabfr.rdd:,

"i q*LaoSid"hd"i;s3- di J-o3"*_"
32. The communication that is perceived by the ear

a) Pictorial representation b) Oral
c) Auditory symbols di Gestures
Eoouod dede**ioddd
a) fB{.{ q}e!4
c) dear douot' (e:at^lo) ,s$*t,

33. Sarvangasana and Shavasana helps
a) Body pain b) Stress

daororrodd abd? daodddl
a) ded doed b) e.$d

eQ dddn^ufr *iaa or: *E ddd.-c1 a:d[*oig o) "ar*ai:ed
34. An established set of decisions to deal with specific activities which recur

frequently within the organisation is known as

d$cbdrodrr^:*C

: Sggj ro { d dcn d.ts rdcd,l o r i du:d r^:ddddc, & qn o}:der xqli m dqdFdifd$ aoe$ddo$irbdd 4' ---a
\ 

--^^ 
-r{----I-- ..,Da) IiE*qr cQ:*-s " b1 t ocb aoodnraJddo$ oioerd

c) z"ode usd Coeasd d) uod> aoo$rdo$d Coead
35. 

- 

Self-esteem can result from various factors, including genetic
factors, physicatappearance orweight, mental health issues, socio-economic
status, peer pressure or bullying.
a) High b) Medium c) Low d) Secure

{rPt , tqd"Q -:- er$do9d erodrldc, qp.ad doeo; sdaa dod, dnd,r,d

:3j$ 1*{rld.:, xadn*d-sQrd RrB, &ecr *gd erdaa a:doiob* deodod DDd
erodfigod eruounrbdd. w r
a) dz3:" b) abddd) c) dad> d) firdf;,
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36. Which among the following is/are important human values ?

a) Honesty b) Respect
c) Trust d) Allof theabove
6i EqjnddrldO_ofrd)C dlal,and dDdd dPe.ld+t ?
a) qdneddd b) nDdd ci dond d) abe0d De_

37. Which among the following is developed through practices in focusing the
attention on the details of personality and behaviour ?
a) Self-actualisation b) Self-esteem
c) Self-concept d) Self-awareness
d$d. abQ dddedo$ cdddd d>eeJ rl$d deoeedoiodoJdnd o$Ed dqsrld dme.:d
"-li-,a n;E:..ig65 ?v?!raww-J*.J
a) {oJ:o aaiSeddea b) aroa:dnd c) {o$o dode.:d d) {o$o eod)

38. Yoga helps to attain better
a) Sleep
c) Knowledge
oloerldt
a) Dd
c) erc d

b) Friendship
d) None of the above

w$abrioedq: ioaoo$ dradgd.
b) {ed
d) $eed d>ddo ere-r-

39. is an action plan.
a) A set of steps to be followed to reach a goal
b) A good credit rating
c) A system to beat the odds
d) A dream

uod> qo1n oJoead.
a) roc3: d,:ootd: dwiw r.:$ioi?,ieuad uod> dodd dod
b) w$ab garr dtulorr
c) ?,peJpaD o$ddl drD e Oiod drdi
o ddiS

40. Leadership promotes
a) Team spirit b) Medium spirit c) Low spirit d) No spirit

dEo$ddd $ en:dedir:dd..t --o 3
a) doflo^3d qDd (r.sedr tor,n)
c) daab u{ \ b) rcqDdsa er{

d) u{ne.t_

SPACE FOR ROUGH WORK
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PART - B

choose the best option. Each question carries 2 marks.

"qgd, "oQdrq 
eiox,. Eis dd"o3, 2 uoddddl do oad:dd

41. Leaders are
a) lndividual people, while leadership is a process
b) The first step in the leadership process'
c) lndividual people who study the leadership process
d) The final step in the leadership process
NDo$ddr

3) {o$ji rdd:, oaoJ:dd_g rccb {gobcnnoa;.1b) oSor:?d_d d,E,obo$O*dJade.: dd-
c) oao$d{a #,6ot o$$ cd.o$d fua:* d"rrlsb
d) oeo$d{ 05"f":ro_doo$ AoU eLo

42. Goals of meta-cognitive therapy are
a) Using mindfulness to help cope with difficult thoughts or emotions
b) Encouraging engagement in feared situations
c) lncreasing flexibility in response to stressful situations
d) All of the above

aboo- eeoad dsdc) rbodqb
a) dqr,erooec#rldc efraa ?iDdddddco c6nor:dw iaaoJ: codso xnd6odd

u#odcb
b ) dc$ d io dr/r ddo-do d n,rrdra$b,Ddo$ d> do, eor bicdr cJ:

:l lqqq io czJrrteii $egos:dDfr d$ddob5 uzipel>
d) &eod oen

43. is an example of time trap.

-12-

(15x2=30)

a)
b)
c)
d)

Delegating tasks to others
Unlimited social time
Studying in a location free from distractions
Thinking ahead

dabc$d uejri z.od: eruaadddclDnd.
a) eddori roobrddd: Ooioexiodrct:
b) edoa;d;odn*d #Ooo
c) rio ode.raod d>darrndrd dddO,ud, ol:d
d) dr:od oloezsio{;d Q ".

SPACE FOR ROUGH WORK
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44. Hygiene theory of motivation is also called as
a) Two factor theory of motivation
c) Dissatisfaction theory

-13- sM - 665

d,eddou: d,d>ro. :;aaoddd: doaa ddoJ:orueia
iy 6ea*ob ad8: eoB,r,emSa oJ d,al $aaod
c1 6ndnead x,oa*od o di Siroor&J errldrrld rroa*od

45. Facing problems while trying to reach a goal and then ctaiming to be a failure
is an example of
a) Realistic thinking
b) The best way to reach a goal
c) Distortion of thinking
d) Adjustment of thinking process

uoeb fuoo:dq dwdw d,cr.tsiD.?dcarod iabddddJ acjcoxbded d;d: dodd
{dordoci.qee?oQd)ub ;oCtr:&UUgcnnd 

. 4 ----- - '-= 
'-o

a) {,zs zsodd
b) iocb rbooodl dwdq: 

"qE-b 
dndr

c) a:oddd: adofi
d) e3oddol: dgob"J, doooaedd

46. The B0 : 20 rule says
a) 80% of the results are achieved with only zoo/" the effort
b) Typically B0% of unfocussed effort generates 20% resutt
c) Both the above statements are true
d) None of the above

B0 : 20 Oo$d>d deq;bdd
a) 80% dd,p,dOeoodr#a$ #ede.r 20% io$dood raoienri:dd
b) qa{*n?q% {q{didddoJ)d do$d"d2o% deoodaB: eruorc dnd:dd
c) abeUd.rddo dep8riq;b pa
d) abeod olnddo ere.:_

47. employment tool might give you a very useful feeback about
your interpersonal skills.
a) Policy and procedures manual
c) Performance evaluation

b) Satisfaction theory
d) Basic needs theory

Safety checklist
Department budget

b)

d)

erode.edd erudddruson
erudcb:d d..g*.ob ced:d
a) &eB abQ ooJ:ro6adrld dr&a
c) $ddrd dPe,rrdndd

E degob oed>$d.
edg {"JrEd dade.:rdd uri &d>rl d;ozuo

drdd"d doaecoa do^1

eeDsj udor
b)

d)
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48. 

- 

is very slow.

a) Verbal communication

c) Written communication

m&ecnd; {adaee-:dolr>
a) do{d dfoeorlst)

c) d:ne?aiodd

-14- llilffi lllll lll lllll lllil lil llll

b) Non-verbal communication

d) Assertiveness

d:ozro &qndmnd.

a)dpsDdiodddb)edPsDdioddd
c) osod ioddd d) nildr&eo$d

49. Divergence dimensions of advertising creativity includes

a) Artistic values b) Flexibility

c)originalityd)Alloftheabove
aQqdc: er o$id> rlddl z^,d dte c G d.

b) dooado$aad

d) abeOd oero-

50. is/are the characteristics of extroversion'

a) Sociable b) Talkative

c)Assertived)Alloftheabove
aozod> ubdr:r$dc1: rb eae':dJ"l$'

a) -qed dd b) z3a3r c) i$dr&eo$ d) dJeod o(a

51. Modesty is

a) Considered to be a more masculine than feminine behaviour

b) Not an effective self-presentation strategy

c) Most effective as a self-presentation strategy when others are aware of your

success

d) Much more effective than self-promotion in achieving one's goals

d4d
a) U ddrdnod dt3.:rrdlO-orl .lod> dorl$iennd
b) Joma$mo {od:o- digs rooJrrdogide':-

c) .add& odt $dd.sfl ee aar*d { osro- d& ts ua oJ: r d o$ dadr*doma d>ao o

d) uuld rUorlOdl na6iodO-{oJro d*d dun doeaaabao
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52. Self-esteem is maintained through both _ and

a) Self-promotion ; supplication
b) Self-reflection ; social comparison
c) Self-monitoring ; lack of reflective thinking
d) Development of an independent self ; development of an inter-dependent self
E*A*Ed dlt _ addd ai:ood{p odra"ie.rd:{d.
a) {oJ:o dz,od; Bdrd
b) {o$o gieaozu; xadndd doeOf
c) {o$o-abeeozsodd {e6Od zsoddo$ dradd
O) {do$ doJro eAC% erodd-erdeoodioJro e*pC%

53. Creativity can be influenced by the relationship between an agency and
a) controllers b) channels c) clients d) Consumers

{roa{ddoJ:dl- abdl adqod: ddrad douofrood $unadu$d:.
a) oo$o$dri$b b) zmderdgb c) ede.roar (ctientJ d) ryddd>

54. Relaxartion is best used when
a) lmmediately following times of significant stress
b) At times of both low and high stress
c) At times of great stress
d) As part of a meditation routine

i= :3oi$ 

- 

en)gdJmn e,die,rrbdd.JJJ

a) ddmc u$dd i$o$ddlsd.:io,r, b) dc$ rt * dqf uldd id)o$do_
c) dodz.$dd iabo$do_ o) paod EIEafo$ qrorlaafl

55. Trait theory helps explain why
a) some people are leaders b) Some people are not leaders
c) Successful leaders are effective d) Leadership involves extroversion

e.rd;o toa"odd addladodu: iaao$ *adrEd ?
a) de,:dd: NDo$dd)

b) de.td; rdd: oo$d& ue,r

c) o$dU oadddc doeaa$rao,d

d) Oedogaf u&dlraDdo$&. udriosb,{d
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